Evropskt samstarfsverkefni styrkir starfsradgjof fyrir ungt folk a islandi

Verkefnid ,,Open Yourself for Career Skills*“ midar ad pvi ad efla 6formlega
starfsradgjof, nyta stafreena taekni og auka nysképun i ungmennastarfi.

Ungt folk stendur oft frammi fyrir stérum spurningum pegar skélagéngu lykur — hvert 4 ad
halda naest, i nam, vinnu eda annad? pbratt fyrir ad formleg radgjof sé til stadar i skdlum,
finnur stor hluti ungmenna enn fyrir skorti a studningi og hagnytum upplysingum pegar
kemur ad pvi ad taka akvardanir um framtid sina.

Til ad bregdast vid pessu hofst arid 2024 evropskt samstarfsverkefni ,Open Yourself for
Career Skills*, sem hefur pad markmid ad efla 6formlega starfsradgjof og gera hana
adgengilegri med pvi ad nyta stafreena teekni og nystarlegar adferdir i ungmennastarfi.
Verkefnid stendur yfir i 24 manudi — fra september 2024 til agust 2026 — og sameinar
samstarfsadila fra Lithaen, Lettlandi, islandi og Spani.

Haaleitisskoli i Reykjanesbae tekur patt fyrir hénd islands

islandsfulltrui i verkefninu er Haaleitisskdli i Reykjanesbae, sem tekur virkan patt i
rannsoknarvinnu, préun nyrra kennsluadferda og tilraunum med stafreenar lausnir i
starfsradgjof.

Rannsoéknarhluti verkefnisins var leiddur af Mykolas Romeris haskola (MRU) i Lithaen, i
samstarfi vid rannsdknarstofu a svidi opinberrar nyskdpunar, og kannadi stédu, parfir og
askoranir ungs folks a aldrinum 13—19 ara i fimm Evrépuldndum.

Helstu nidurstodur rannsoknarinnar

Nidurstodur syna ad adeins um pridjungur ungmenna telur sig hafa naega pekkingu til ad
taka akvardanir um framtidarstarf. Um helmingur er 66ruggur og fimmtungur telur sig
skorta naudsynlegar upplysingar.

Ungt folk leggur aherslu a ad starfsradgjof eigi ad fara fram i 6ruggu og studningsriku
umhverfi, par sem haegt er ad raeda vonir og efasemdir a opinskaan hatt. Einnig kom fram
ad upplysingamidlun ein og sér dugar ekki — ungt folk parf persénulega endurgjof,
hagnytar efingar og leidsdgn sem hjalpar peim ad uppgobtva eigin styrkleika og ahugasvid.
Rannsoéknin syndi einnig ad stédurnar eru mismunandi eftir [bndum:

« [ Lithden og Lettlandi eru helstu askoranir i dreifbyli, par sem studningur er
brotakenndur og radgjof utan skola erfitt ad fa.

« | lislandi reyndist stadan veikust — & rannsdknarsveedinu voru ungmennamidstodvar
nanast ovirkar, og liti® um studning utan skéla.



« A Spani er kerfid sterkara — par er radgjof skipulegri & sveitarstjérnarstigi og
mentorakerfi algengari.

Stafraenar lausnir fyrir betri adgengi og samskipti

i kjolfar rannséknarinnar stendur verkefnid na fyrir préun snjallsimaforrits, sem gerir
ungmennum Kkleift ad fa persénulegar upplysingar, radgjof og beina samskipti vid radgjafa
a einfaldan hatt.

Med pvi er markmidid ad feera starfsradgjof neer daglegu lifi ungs folks og gera hana
sveigjanlegri og adgengilegri — hvort sem pau eru i skéla, vinnu eda bui i dreifdum
byggdum.

Alpjédlegt samstarf eflir islenskt ungmennastarf

,Open Yourself for Career Skills* veitir islandi einstakt taekifzeri til ad deila reynslu og leera
af 66rum Evrépuldndum. Med samstarfi vid stofnanir i Lithaen, Lettlandi og a Spani feer
islenskt ungmennastarf teekifaeri til ad nyta nyjar hugmyndir, préa stafraenar adferdir og
efla tengsl milli skola og samfélags.

Verkefnid er styrkt af Evrépusambandinu (Erasmus+ Youth in Action).
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After finishing school — what’s next?

Most young people in the regions search for this answer on their own, but they do not
always receive the support they need. Although formal counselling is offered in schools,
many young people up to the age of 19 still feel they lack information and practical
assistance to make career decisions. These trends were revealed by the international
project Open Yourself for Career Skills, whose research was carried out by researchers
from the Mykolas Romeris University Public Governance Innovation Lab, in cooperation
with the Institute for Public and Business Development and partners in Latvia, Iceland, and
Spain. The study was based on the European Union’s career counselling guidelines, which
highlight four main areas: self-awareness, information seeking, career planning, and
career management.

Young people’s career choices are closely tied to their living environment and available
opportunities. For those living in the regions, decisions often have to be made under
conditions of limited access to counselling services and a narrower range of study or
employment options. In such circumstances, non-formal education becomes especially
important — it provides additional opportunities for self-discovery, skill-building, and
individual support. The Open Yourself for Career Skills study offered a deeper insight into
this situation, highlighting the main challenges faced by young people and the youth
workers who advise them.

The analysis showed that what matters most for young people is the possibility to consult
in a safe and supportive environment, where they can openly share their expectations and
doubts. Young people emphasized that mere information about studies or professions is
not enough — they need quality feedback, individualized advice, and practical activities that
help them better understand their strengths and available choices. Such conditions allow
counselling to become an effective process that not only provides answers to specific
questions but also develops the ability to plan a career independently.

Survey data show that only one third of young people feel they have enough knowledge to
make career decisions, almost half doubt their preparedness, and one fifth openly admit
they lack sufficient information. Different age groups emphasized different needs —
younger students highlighted the importance of self-awareness and information, while
older youth (17-19 years old) stressed the need for planning and decision-making support.
Young people in the regions more often indicated that school counselling is too general
and does not meet individual needs. Youth workers who participated in focus group
discussions emphasized that their ability to provide quality support is often limited not only
by heavy workloads or lack of resources, but also by the absence of systematic training on
career counselling in non-formal education spaces. As a result, many counsellors acquire
knowledge in this field independently — relying on their own experience, searching for
information online, or learning from colleagues’ practices. At the same time, they see the



strong potential of non-formal education to help young people discover their strengths,
gain practical skills, and build confidence in their choices.

Based on the findings, it is recommended to strengthen the career counselling system in
the regions, with particular attention to non-formal education spaces. It is important to
ensure consistent training for youth workers in career counselling, as their competences
are currently often built in a fragmented way — through self-learning or personal
experience. It is also necessary to increase access to individual consultations, encourage
practical activities and mentoring programs, which would help young people feel more
confident in their decisions. Finally, it is recommended to integrate the formal and non-
formal sectors more closely, so that young people receive coherent, consistent, and high-
quality support when choosing a career path.

Despite overall trends, the study also revealed differences between countries. In Lithuania
and Latvia, the main challenges stem from limited counselling in the regions, where
school-based support is often fragmented and additional counselling services outside
schools are difficult to access. In Iceland, the situation appeared the weakest — in the
region studied, youth centres are practically inactive, so opportunities for support outside
of schools are very limited. Meanwhile, in Spain, the regional system is stronger: more
counselling services are offered at the municipal level, and mentoring practices are applied
more widely and systematically. These differences show that while the challenges are
similar, the national context determines the scope and quality of opportunities available to
young people.

These similarities and differences indicate that youth career counselling is a challenge not
only for one country but for all of Europe. The international Open Yourself for Career Skills
project created an opportunity to compare experiences, share best practices, and jointly
seek solutions to help young people in the regions make strong, confident career choices.
Based on the research results, the next step of the project is to create a mobile application
to ensure broader access to information, personalized feedback, and better
communication between young people and counsellors. This opens up opportunities to
make counselling more accessible and closer to young people’s everyday lives, while
international cooperation provides the space to test, improve, and adapt these solutions
across different European regions.

Researchers of the Public Governance Innovation Lab, Mykolas Romeris University:
Lect. Justinas Stalitinas, Prof. Dr. Andrius Stasiukynas
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